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ATRIFLDRFIMESRAFE, NSRBI TIEITHRRERIFINERINSS, 2
MR T HH SRR R RETE A ENEENE, ERTRAS B A RO BIRATIA
BN,

To uphold Risen Energy's reputation, we are committed to actively fulfilling our
social responsibility and environmental protection obligations. The Supplier Code
of Conduct (referred to as "the Code") outlines our management regulations on
social responsibility and environmental health and safety, applicable to all our
suppliers.

N RN SR RUEREEN A R REIMRESRE, HRETHETEERIMEEXK,
FEEERIEARREA WA RTINS, HERMEEEER.

Suppliers and partners must commit to social and environmental responsibilities,
ensuring compliance with these requirements. Suppliers should aim to enhance
their social image and contribute positively to society while generating greater
profits.

ETHNETAENRBANSRHNENEE, FRISMHNELEIESEX.
Compliance with the Code is our fundamental requirement for selecting suppliers,
and we encourage them to strive for even higher standards.

B FESHIEE

®  Compliant Operation

HA N B RE T ER EASABRRIENFIRE, BIEEARRT: SA8000. BXEEIANE
5. B TESMECERANRGISASSETATU, K552 SA8000:2014 fRif”
FBERD "ACEMRNRERRRE" yRaIE KIS

Suppliers must voluntarily adhere to international human rights norms and
standards, including but not limited to SA8000, the United Nations Declaration of
Human Rights, the human rights practices set forth by the International Labor
Organization (ILO), and other social responsibility codes, particularly SA8000:2014
"Part Il: Normative Elements and Their Interpretation.”
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N ENIETFER N A EEEMIERNERK, UK ERFRIGEAARIREEK,
Suppliers must comply with national and local laws and regulations, as well as other
applicable requirements, including international norms and human rights standards.

AR ERE R E SR AN EFEININE, (RERE TN RIS RE NG,
Suppliers must influence their subordinate suppliers and require them to fulfill
social and environmental responsibilities.

B ST RFEPREEL

®  Prohibition of Child Labor and Protection of Juvenile Workers
BRiELUHAIE N EMAET. HNEERER 16 ZKk 18 ZRIRTHS, NMiBFRETIF
MR TR AT S E R S AR E.

Suppliers must strictly eliminate any form of child labor. When employing workers
aged 16 to18, suppliers must ensure that their working conditions and hours
comply with national or local laws.

HNBENETERRR T FFRANEREN, B1ILER SERRE T FFIRLUN IR
BRI EMEAERFEEEREENIEIFRNR T,

Suppliers must comply with laws and regulations on the minimum working age and
must not employ workers of any age, including apprentices or vocational school
students, in violation of local regulations on the minimum working age and

compulsory education age.

m 2 AORSE

B Prohibition of Human Trafficking

R R AL MR A B R S S 5 AORSEEN.

Suppliers must refrain from organizing or participating in any form of human
trafficking activities.

B FRENEF
®  Salary and Welfare
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NN R E— e L ERRA Y TREDMAREESH T RE TR EFEHER T
BEAFRE, URRH—LaIREES BRI,

Suppliers must ensure that wages for a standard working week meet at least the
statutory or industry minimum wage standards, enabling employees to meet their
basic needs and providing some discretionary income.

N R AR ER B T IR R RS,

Suppliers must fully pay overtime and bonuses as required by law.

HNENRIET R, FBSHEEMAETERN. MsRREIEMIERSTR TS
FE8. IR, FENAREEXE, USERTHFAOEEENENRTERN, &
BAEEIRRFRLD

Suppliers must ensure that wages and benefits fully comply with all applicable laws
and adhere strictly to the principle of "equal pay for equal work." Wages and
bonuses should be paid in cash or by check, in a manner convenient for employees,
and must not be subject to illegal deductions.

MmN LA E B EA SE R TgBEEEREEREZ TIFaAra N AEREN T
&’ Kfp. BAMREFHEXAS.

Suppliers must communicate orally or in writing to all employees about the wages,
incentives, benefits, and bonuses they are entitled to receive under applicable laws
and workplace regulations.

B EERRRFE

B Equality and Anti-Discrimination

HNEARET SR TTEESEMFXRINRF, FIHES IR 2N E. EfE. =¥,
TRk, MRl ME. TRRRMBIENBFTEINF. BRI NZEIESENE™HE,
Suppliers must not interfere with employees' rights to practice their beliefs and
customs, or to fulfill their needs related to race, social class, nationality, religion,
disability, gender, sexual orientation, union membership, and political affiliation. All
employees must be treated with respect and dignity.

risen

Www.risenenergy.com "ABH
N



& rsen AR HaEER R EIRAT

RT3 /N
Supplier Code of Conduct

MRS RIEMA. KM, Hfs. FHE. BIRESRAREEI L, QAEMENFEHFE
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Suppliers must not discriminate against employees based on race, social class,
nationality, religion, disability, gender, sexual orientation, union membership,
political affiliation, or age in any practices, including hiring, promotion, wages,
dismissal, or retirement.

HNENRIETFZRAAMSHIIE TR, 5. 45, ME. Biaioz. =¥, SRR,
MEE, k. B2, SEESTIIFRENTRAAL,

In the workplace, suppliers must prevent discrimination based on race, age, sex,
social class, political affiliation, religion, marital status, sexual orientation, disability,
pregnancy, or any other irrelevant factors unrelated to work capacity.

HNENETER. SMBTRERRREXTERAIESRIERER.
Suppliers must comply with applicable national, local government, and international
standards regarding harassment and abuse.

m EHRGHHSEERA

B Freedom of Association and Collective Bargaining
HNENETIIEAREL BB ERKRANERER EERTHE IMATIERTR,
FABEEREET, LIFIE. SixazVERHIAMF

Suppliers must comply with all applicable laws regarding freedom of association
and collective bargaining. They must respect employees' rights to form and join
trade unions and to engage in collective bargaining in a peaceful and lawful manner.

HNEASER T B RS SR IRIIILRIL. BITERE.

Suppliers must not harass, intimidate, or retaliate against employees for exercising
their rights to associate or engage in collective bargaining.

AR 9 R TR REUR .

Suppliers must implement confidential measures for handling employee grievances.
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m R BRSES

®  Environment, Health and Safety

N NS T EREMTERIIMNE. ERETEEEE,

Suppliers must comply with applicable national or local environmental, health, and
safety laws and regulations.

HN RN AR NIRESMNERRLT SN, FFRRESARFIsEREE.
Suppliers should continuously enhance their environmental performance by
reducing greenhouse gas emissions and energy consumption.

HNEH TSR T ERIMEHEARRN TR, MEH— %2, BENIFEANR, 7
RREVAERIENE, FERTRERM TRAREMIHE PRI ERE, LIBRAETIFF
T TERESS TIFERIIEHIIRERIEE.

Suppliers must possess a comprehensive understanding of general industrial
hazards and company-specific risks to ensure a safe and healthy working
environment. They should take necessary measures to minimize potential hazards
in the workplace, thereby preventing health risks and accidents.

HNBNIEE—SEEERARAERRTHRERSZ NS, FERSELIAMNESXER
SZEIEINE.

Suppliers must appoint a senior management representative responsible for the
health and safety of all employees and for implementing the health and safety
provisions outlined in the Code.

HNENRIEFIERTEEEZRRERS. INEEIUF)|, FHNICRAESR, ENEHTHR
HERR TEFmH TE,

Suppliers must ensure that all employees receive regular training on health, safety,
and environmental performance, and maintain training records. New employees or

those newly appointed must undergo appropriate training as well.
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N R NIZE SRR EISRIGN, FERMTIEREHIR TRRSZERIBERM.
Suppliers must establish a mechanism to identify, prevent, and mitigate potential
risks that may endanger the health and safety of employees.

NEINLGFTA R TRHTSERMAT. SIREAYK, EaEEER FARTRMUERERINEE
’htE,

Suppliers must provide all employees with clean toilets, potable water, and, where
feasible, sanitary facilities for food storage.

AERNRBHRATES, MRIEESRIET S REHEHRERTESRE,
If accommodation is provided, suppliers must ensure that the facilities are clean,
safe and meet the basic needs of employees.

HAWBNREIEEABIETORR. B8R, BRiRE, RERFEMNANER, AR THTE
REUTIREIMRIZ) I,

Suppliers must implement energy-saving measures, avoid waste, improve resource
utilization efficiency, and provide training on energy conservation and
environmental protection for employees.

MR 100% S MG EFEFRREMEY, F&e, aXtHTRE.
Suppliers must store and treat hazardous substances and wastes in full compliance
with regulations and dispose of them safely and legally.

B T{ERdE

®  Working Hours

MWV NETER N SBFEIERNSEMTERE. IIHrEFEFEXAEREE.
Suppliers must store and treat hazardous substances and wastes in full compliance
with regulations and ensure their safe and legal disposal.

HNBNAREEENE, SRLRNRKAEEEBTN . B, RAIBtXREPE—
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RARESE, FrEMMP I TIERSZAAEINER:, HIER MEN R TEEMMNEAMSEE+
vi\:h

According to the law, suppliers must ensure that regular working hours do not
exceed 40 hours per week and that employees receive at least one day off per week.
Additional compensation must be paid for all overtime work, and overtime hours
must not exceed 12 hours per week.

L=

B Free Choice of Employment

HNEAMEEKRERBIFRREG. SO, IRMTEHFEEE M AGEHEERTRRE
JIHEH.

Suppliers must not withhold passports, identity documents, travel documents, or
other personal legal documents of workers at the beginning of employment.

HNEASERIEAESISE, TelRNESH. &S, RUSMERREER, FiE
SEIEANTE,

Suppliers must not use any forced labor, including prison labor, bonded labor,
indentured labor or others and prohibit forced overtime.

HNEAMSER TRARETHHER, BRI ARESEAFB RS, LR
FEARNBRBREEIR IS0,

Suppliers must not detain employees or restrict their freedom of movement. They
must strictly prohibit any form of forced or involuntary labor, as well as any form of
labor performed against workers' will.

m EBILEE

m  Ethical Behavior

HNFEIURREA LB ERHN A SRR, XWEEREE. USHESHITIERE, 7
AEFRIEATSHEF KR,

Suppliers must operate in accordance with the supplier management system,
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procurement management system, and financial system established by Risen
Energy, and must not engage in any economic relations outside of our business.

ZIEMENS N A AMSLUETERBRHEI AT TEIRER, TERESBNE RIERFMETIL,
BRIV BIERME. &iE, SFSEZEAIENENEmENRS, LERNEERHAES
AYSFAL.

Prohibition of Bribery: Suppliers must not engage in bribery with anyone for any
reason, whether with government officials or private organizations. This includes
offering, promising, giving, or receiving any goods or services of value to obtain or
provide an illegal advantage.

RIEWATH: HNELRETHERANRBEER, MEUARTBNEBENER, ~M5E
EEEEABTE R, SFErREEAEMENEmERS, et iINEREST
ABRMINAESTA. FIERNNEASFEERRTETFINSTINESFN. L4,

BiFSNRRENLRE, WAFRNERSEEEGIME B HURERERA AN TR
., FeA e R A T A RS RE R T EE BRI TRHHTS KA A ERIEIT9:
Anti-Corruption Behavior: Suppliers must comply with anti-corruption laws and

refrain from bribing government officials on behalf of Risen Energy. They must not
offer, give, or promise, directly or indirectly, any goods or services of value to
government officials to encourage or reward improper conduct. Prohibited forms
of corruption include, but are not limited to, providing cash or cash equivalents,

gifts, meals, or covering entertainment expenses. Any inquiries about the policy's
scope or exemptions should be directed to Risen Energy. Suppliers are encouraged

to report any instances of corruption through the following channels:

Z4REEIE: 0574 - 59982178
Whistleblower Hotline: 0574-59982178

ZIRARFE: 5198@risenenergy.com
Whistleblower E-mail: 5198 @risenenergy.com
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MEiEE: BFtCE—BFERBER 4D
Website: Risen Window - QR code for whistleblowing

[
RZEWMTH: HNELRETERNRENNAE, EEDZMAN, FMERHIZEALHITALE
HRFT,

Antitrust Behavior: Suppliers shall comply with antitrust laws, respect market rules,
and refrain from abusing their advantages to engage in unfair competitive behavior.

AR . HNEOIRIB NS HERIERARNERTIMRE, ZIEEHERAYS
HEK TEFIERE. o, HNEOIES M, FTLALSSHIEERIRR IR,
Whistleblower Protection Mechanisms: Suppliers shall ensure the confidentiality of
information about whistleblowers and prohibit any retaliation against workers who
make reports. In addition, suppliers shall establish a mechanism that allows workers
to submit grievances anonymously.

n EHENE

B Management Regulation
HEEEEENEN IR T S MG R BER AR RIZBIR :

Suppliers shall develop a policy on corporate social responsibility and environment
to ensure that the policy:

o SRETANERTENERRIE,

® Includes a commitment to comply with all terms of this Conduct;

o HEETERMHECERZR BT ATEENHENEUREEERIGERAEEK
NN
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® Includes a commitment to comply with national and other applicable laws,
with other regulations signed by the Company, and to respect international

norms and requirements;

° SFEAMHIT S RENIERIAVRIE,
Includes a commitment to continuously improve the performance on social
responsibility and environment.

m HthE

m  Other Responsibilities

REFREUF, HNAMEEEF AL REEFEAHTIN, EHe, SMEEe
MEBETANTIE. HNENIMEE USKAENNRESERIYE.

Suppliers shall not outsource production process or raw materials without the
Company’ s permission; if outsourcing is permitted, subcontractors must agree to
abide by this Code. Suppliers and subcontractors are obligated to communicate the
contents of this Code to their employees.

HAEEZFR (Supplier Name):
&= (Signature):

HHA (Date):

10
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